


Am 




v: 

tv. 



Security Information 



3 hi«f of Sj«tiinu ri^Ani 

Attn* m m 

flhisf , sn 



DEC 1 1 1953 



09oi g» a*t, tm 



mmox/mmiM 

Ha4pvUN < FostUSfi o* the Future ef 3«b-pro>ot AHK0SI3 



mo@t mMWf, a R s r sahe r 1959 *•>' 

Eouuaaat, 13 ember 1999 

HBu-jayr, 26 **y 1959 

1. Headquarter* Is in eeoord with the reason* gieee ty the field f«r 
postponing the "S* ayele of AS80BLR. tb* delay saw at as opportune tin* 

•isos it h&s enabled tm to oenfOete • miw of tbs ASRms operation which 
was initiated at Headquarter* first a* a foXlaw-op of the inv*eUg*ti*i 
ooapletad In the field In June mA seerad m a prelude to the t ronsfh* to 
ti» United States tf the W( operational unit, the finding* and ree®*- 
wndatlons arising fro* this mi* have bees ineluded In this dlepaiofa the 
cent ante of whioh, if ssosptaWs to ASttA 1# will preside the basis Dor 
agrosawts oeearin* the ftonetKeiaf ef the AH80BU operational wit In the 
ttaiied States, The Kl&ARK position* outlined la the att ashed waereadw* 
represents the mm total ef tooth field and Haadcpsrtere' eaperlenee with 
ASTRA 1 and ASJW31S aal Is the only toasts upon Hhioi* mm «dll toe able la 
seUaberetloo with ASTRA 1 to oontlsne to train, diepetoh and operate la the 
R.S.3.IU AJ3NOH12 agents. 

a. He are aware of the inportanee the ABTSA 1 leaders attach to basin* 
a tUm indication of KHiftH* Intention, or lash thereof, to «mtim* to sap* 
port In mm way mtoprejed ABHCBlfi, or. as It Is sailed toy ASWA 7, KAREA3. 

At this joeeture, Headquarters holism It Is equally important for « 1 
to tow presisely hoar mm regards a®GBO «d Its <Sb**etlves. Free 
KU»*M»e point of slew, these eb Jo stives are* 

SffUfSIfl ED AID JfELEASEO BY 
Al INTELLIGENCE AGENCY 
00UNCESMETHOOSEXEMPTION 3 B2 B 
H® NAZI WAR CR IMES 01 S CLOSURE ACT 

bate 2007 

SR/SOP SR 




EE/71 



David E. Murphy 



mm*w& 

fMtfP 3, 



«* Ths ooUhUahownt of attpporb facilitie* within ths U*3*SA* In 
dlroet murtnotlaa with KSBA8K art Atm 1. 

b* ths ywtt fiBt ef operational Intelligence whieh will pereit 
th* infiltration Mm »i fuaottoataag within ths U.2.8 .R. of 
bdltfad «*4 dootwwated airents for th* Mat or other task*. 

o. Tfet ifonnant of positive intaHlssao* of pslltisal* ecenoaio, 
mUt to ^ ed *4 Kiuvor tatsrsot to RfSAUfi mi asiba i. 

d* Vftno BMdM) psr K®A3K to havs strstsgtasUy 

plsosd witUa tho 0*5*S»E» l eg al i se d agon to to Mm n focal points fl>r 
dsvsloplnc ar fianl sed resistance, sabotage, partisan warfare and sacape and 
ossolan era teats* 



3* Xt cm bs ossa fins ths order la whist the** objoUm are listed 
Mot H s a dgoartera attaches priority first* to ths sstafrUsfaasnt of ussablo 
ssooto in ths P*5.s*fu, sad Iwsodintsly thsrssft or, to ths frodwsUm of &s> 
tsl, Ilf ansa on ths P*S#3*&. Xt Is owr flm conviction that no aeticn directed 
against Ms Ef*3,S*R. <xm be sisseoasthlly tndsrtshn sit hoot adequate intslli- 
Canos fna ob s arv s r s trained to re p or t «a4 on— wnieits proprlfi kfttoH 
entering tots a dUemsion of ths writs of ths twleoalar theory 0 *t this 
tins* It lo also oar belief that AIWA 1 suet itself seen arrive at this 
sans oa&slttstofu 

k* finally* AEWA 1 having accepted these cbjeetlvws* Headquarter* de- 
sires to continue A moBl& operations bet only In s wnoar sen sonant with ths 
standards of ssswity and efftelsnay which oar experience to data baa shorn 
to ba aaosssasy* ft Is also oor desire to achieve a degree of sollaboretioo 
with HSU 1 In U* 5 .s.E. opsratlons which will befc* folly Into scnsiderattcn 
Mo ideological Motivation of thoir AE808JJS persoimel and aspiration# of 
ABTBA 1 aa an anti-Soviet srgvdsatiofw k b ths mm Um, however, ths son- 
plsxtty af thews operations* ths saeteafc of XIQ&ASX hfehnanA* n4 ths increas- 
ingly grtfttsr ansd far ths strictest security, asks it Mandatory Mat tbs 
ASSGOIS apantion ba aeodastad aseordlng ta Mist laid 4 om by KOSaAK. in 
Ms lose ran* both ASTRA l and imm should bemflt. 

5. Xt lo requested that the views ex pressed above and ths details* 
r so sna wdstlons contained la a wlsss r o 1 ba prssantsd to tbs aswa x staff 
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fi Iter «m4t towdiiU ouaKhnikn* Uglngt *hw i« » baU g qbjeftlcnjfe p thna* 
V| rw»wtotlon»i CT OihoaM proo— 4 an Ih41mM<I in par* ft «T F-naloeure 1 
H llvtai the Unt Uhl» tor farther atUta in thn A90M2 operation. 
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Bootaurtow* togtblM op too Igjgg of **£*££*& BBS? 



u mu ,,rmax&* 

m* IfMfctff fllft fflfAtrrffrr ft* iwt ttt» hoi Ntt » 
oooSjm too oMj H® r porooiasol to too ASK MB* wilt «ad la 
without Nfo4 to to«&r opooiflo ooptolUltoo. to Adap to aeisa X 
Mutation aa4 too topto* rtaoif m poiwlttod m ow 
AX&&US oUf f. tor* toowr. *» tool toat to *S»U an 
to * tott ateotOd bo leapt to a atotow, to oortotag «fc 
tot alilww toavo no tou A to i l too fottovtog footer. ttoro would not to 
•MIAMI to too site tor «SWl X toKtortoooto tod ato toolto toXly 
OtoUftod* tot toUntoio %ooJd to Jatgod to toXtoUa to KtSMftK iteff 
an* oaatooto ««aot pomeoMl ongMod to o tatX a r fflKl tolvKto. ttoff 
faro, to llg* of tote approoofc, «od otIXX ondaotertiig to roioo too tovoX 
of Mtofit? «ad off&ttomjr, «* Mnro to tldwl to XtoU tto aBSRa X ofcaff 
to too ItoOKS toii to« 



(X) Sootor km* X Oporatlono Off loan toftXo aaolgaod to tola 
p«t to too ibitod dtoteo, too ooalor ah»cbub opora&ton* « fttoor'o ASfMA X 

will to toto# to aoUvIUm portotetag to projoot IBSMUB (ottor town 
A58C3LK) uttocat m*& UE»o opooiflo wnioto* {For dot alio regarding other 
oeewrity rtfolatlona ooo para Id boXat.) tto ooalor AERG31B oporotloao 
offtoorto oiMlflU roopeoolWlitloo dll to* 

(>) to not m ooalor A8SSA X ropt uo o ato ti’fo too on «XX orttoo 
portaiatag to H88B1M operations. 

(fe) 10 portiolp&to to tto operational dtooettoa of AfflCBtS ogasto 
already to too B*S*S*8* 

(o) to parfclolpate to too planning of operation* tor A8B0ILS 
trainee «d to tooir briefing prior to dlepateh. 



(d) to toowe toot oil AgfHA X fotoowMl aoolgsod to tto ASTOBLE 
eofe-projaot, both • toff and tratoeoe, otooro to too opirlt ad too lottor of 
•XX odntolotratle* and acauritr regulation* to term to to* felted SUtee. 



(o) to oapport of tto Kmmm training officer, to toadto idoo- 
XogtoaX toatmettee and wore!* mttero affecting AKISA X peteeonel aeelgned 
t« too Msoau wilt. . . ... 



• a) to &m~nm 

**«• a* 



(a) A831»A 1 A® (Bis Msg QfSUwt W*U* too Qmtm Opwatt —» 

Offl— r — «ld <wn#oafcr«U on tho opsrstlcn*! aspsot* of tbs AfflfQBXB —It** 
ftasttotting, tit Training Qffistr mU to mmiftli for r ep r — not ing 
AURA X fa tho aetual training —It. Rio lumm would not —2/ innate 
training aspects, tab —rale «4 disciplinary prfthl— • — —11. Specifically, 
tho dutiae would include* 

(o) Resp—aibility jointly tilth tho HUB ask o— • of fie or for tho morale 
and discipline of tho AEBCBIB trotno— . 

(b) Ins tfttt&on It Mttlotl and ABTSA 1 organic* tlcnal atfjjeets. 

(o) Partiaipati.cn la tho aoa-ddoologlaol training of ASR03L8 trainees 
— m instructor whoa qualified and ob—rrer la other caaos. 

(3) ASfSA l u/f imtrmtart HU dbtios —aid iadladot 

(o) Parti dpaiisn la tbft training «f AEN0UI8 candidates la hoalo «/T# 
radio tl—arr n*t flla&ioottao V/7 so a— nloatiana operations) 



(b) Parti oipaiica la any field sreMeaio, maaoaror*, o— Isos, ate., 
la which V/T play* ft part. 



*»• -9tofWt» ***• ooaelderftble attention «M 

dir— tod to eotiplatlng *di qa&tft easescssribe of agent c» did a tee in thft pact, 
there an* not — equal a— t ef attention paid to AETRA 1 staff eandi dates. 
Both tho CSOB tad Use Headquarters reviews of the first two cycles indicate 
that too little w— known about MJiOBUE J, far example, and at here fell loto 
that eategary. fhere&re, the aaseoaneot and security clear— procedure 
outlined below will bo —nd«bof7* 



Complete, accurate biographical debriefing) 

PBQ’ft Parte Z end ZZf 

field end Headquarters Man* Traces) 

Piyftholfffl l*i el )— g) 

Os— ©f floor evaluation) 

0<mpl»t* nodical ojeawinatien ) 

XCPUI7T£R c*asd*s*4<m) 

A gr ee w on t in writing to abide by eocurity and cover regulations 
outlined below cnee they ere ftons e r r o d In by AETNA X. 



Only after these requirements have all been fulfilled will Headquarters 
be dblo to Initiate Covert 3«««nty Clear—. If it developea that addi- 
tional e«— officer strength is heeded Jbr certain aspects of the procedure, 
for exaapls, the debriefing and os— officer evaluations, they will bo sup- 
plied from Headquarters on ft United TOY basis. 
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'Itv inrurmsfw: 

it Alter eirtM review of all of the 
oral* an to and enter th* u,s. 




Koadqudrtoro tog dMll«4 feat tto vi*ifer*e feta to tow the feat 
Ilia man far tola ini 



(1) Dai cpialiaetion usd i taper writ oat to aaerapUtoad at towtfe 
toon Ctarahall can wntor fea security, expedite fee granting of fea aim 
and fea laswaam of a rs-ontry peraifc. 



(2) The length of fea visa, nlw permissible extension, will enable 
too staff eandldaie* to oo opiate their preliniiwrjr training and indootrlnar* 
lion (aaa para Xo below) sad ale© tofii aw ibU A8&0B1E v«l*, 

()) If wo or they desire feat «r nlotlanahip t train cU at fea end 
tf fea ItoeetrlnaUon parlay ape® mfetto of a training or ole or to w? 
attor tine, fea ataff omdldates oon ifem to Omoy 1* <*Ur without ear 



(4) If as evaluation of tto at off p e r s onn el's perfor&soee tad l o st o * 
feat wo m y deolre to rotain fea a tora fbr a longer ported, attor arracge- 
woata am then to node. 



toot too tpnm « vloltcro ' tuu toll be omo to moor too traReger, 
too fallowing will opply U> smart tar of too ataff esndldate* daring departure, 
an rout* and in tot felted states: * 



(1) Marital States i It is urged feat every effort be wads to aeleei 
bachelors for this assignment. If fee tely available and aaoa p ta h ls of indi da t es 
oro worried, toon wo will require feat they plan to leave their f&sUies to 
Oenaeny or in whatever otter area they and the AfftiU 1 staff feel would to 
Most sec ure sod eon von lent* This separation will to madetogg for fea first 
mi training qrsle to ba w&dortaton in fea United States. If after oocgdotlag 
tola first nyole, it feeeoaee evident feat the asaigment of fea staff personnel 
toll to povsanato, torn wo toll eertalaly roaensidar too problsa to their 
fatsiliee iotolAg fee* tore, to reoonaidering felt prtfele*, fee aaentoty footer, 
and fea attotote to fee faadltoo feeneolves t o ward living in fee united state* 
out lido fee Satis strata 0 to AET8A 1 sooial Ufa (sot para ld(S) below) soot 
to firm oarelbl ooaaider alien. 



X. 



A J J teJSgai Ml^ It ma to eaetnwd, we baliave. 



or fea staff pteitioia wife kESK&lS toil to 



feat too ea&didateo 

pavaonool toll knows ta astka 1, Vow probably they ton already tote 
vtrated fetor aMlttie* in attor ASSltaUS cr rel-tod activities. Therefore, 
fetor departure fro* fee AKTUA 1 Hsadknartore in Frankfort tar periods to 
tine in fee pest has not hem on unusual occurrence. This pattern toll to 
tent timed. Cnee salaeted, fee candidates would awve a* if on so operational 
esoigtawst to fee totoah area vheitott* remainder of their asaaasnont 
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th*tr vim ymiHai woU tali* pto**. N&Rg tot* tie*, rt| oontoot with 
tli* avert AST8A 1 etruotur* will ****** A* »UUd abwie# tS* ***** It* to* 
dt*apf»«r«ft*§ will b* * rout in* operation *1 nwlfwwrtt mambar* to £urepe 
that memrtfcrt** tb* ««didrt*** ****** ttm Frankfurt* «* ortlart* that 
th* protesstag tine in rtU nut tab* J**» than 69 day*. During th«t 

tto* tola «m» steey 4U b* ha aftort. If tb*r* sr* my te4e«U«*| 

*lth»r fata (3 _3«r CSOB that th* ***** 1* art holding op* «* that thar* 
hM been a *a*writy leak, tranafor to U* y.3. wUl fe* delayed until * hU 
invertlgrtlon to'a&db* 

Cl) Raletlom with th* A278A 1 Overt 3if**tur* In th* (felted State** 

A* stated in pur* 1 a( 1) aba**# th* AWl 1 rtaff ember* of th* A2&CSIB 
operational «nlt will b*v* a* ASIBA 1 fhabtlen other than that for total i th«r 
wwe «*slrt*4 to K&mm* Ala** they will n*t b* pendtted to partlrtpat* In 
aqy overt ASTSA 1 organljt&tienal or aortal lOtivitin* la th* 8. 3* fteftr 
aovatert to* md jaMraarw* ia # th* (fell *4 State* *01 art under my *ii*«un~ 
(daaau b* sad* a artter of record In ^ wtgiy or my ilaUar puMiaatlo* 
a** will It b* 4ieca##«d with my p*r*e£ ortrtd* th* aetka l yttff art author* 
1**4 tu b* In the peemsrton of *«ah toforaatlan* If on asscs 18 *t*ff «** 
bo* i fcmld moldantaily sort on ASHA 1 «Mfc«r of th* overt •inaiiw her* 

Mb** to tom. he *111 ton p re pared « altorart* cover ittry. ihto ***** 
will anhto bin t* esplala hi* proem#* ton toglaiUy, toto It «par « 
emJ&dvrtlrt ntitr, end Indleato h* I* Mid ahortly. An «u»]ii of mob 
***** Mould be * rt&tmmt that H*4io c fimbodn*y* Rmeiya* U expending end 
that the rtoff amber aeneerotd la in the U.S. rttmding * redd* technical 
acute* which end* *«on. th* fort that mpwaalon to hi th* offing 1* oon- 
•id«r*d by the ASHA 1 MaMtoquarter* ** * canfidsntiAl natter end therefor* It 
would to appr eci a t ed if tb* ASfSA 1 overt aertwr did art motion h* had art 
tb* ASS® LB ot*ff aato*r* to *rd*r to h»#p part carting* to a niniaon end 
Halt their emuiity b le w- brt k, m rtU 4rtii«f th* ABNC9I* rtaff pevmaml 
to th*!* eriwMntm— mmg tb* avert ASRU 1 mrtiroh lp b ti* 8*». and 
«**i*t to* rtnff pareonart to prepare aver atom* of to* type art*d tom. 

Jt to rmfilito tort thto opsbarfe m mil ergoatortimai md wd«l artivity 
«U1 b* *oa*ld*t*d r*#trirtiv* md poeolhly tajurtm* to to* mr* to of th* 
*»*lft*d ASHA 1 p r m aAU RnwtodiWi tb* He*dq*«rt«r* position tort 
there la to abao lately fig relrtimohlp, aortal m totoadtoi brte—n tb* 
ASSOSLS operational unit and to* evert ASHA 1 rtrurtur* In to* 0.S. anrt b* 
uob*Ll. *U of to* Una and *»*rgie* of to* AESKSIB rtaff amber* rtll have 
t* b* dlvectod inward* to to* ASK08LE unit* and art «ely m ertrtd* ASfdA 1 
•out art*. If this rtewpolrt 1* art aocterted by tb* ASHA 1 rtaff# tad la 
turn wholeheartedly omeurred ia by the oaedidat** for rtaff position#, tom 
torn ontons qtertioa of future KUB.mwUSHA 1 *»U*bor*tlen to Ahsoais 
natter* ragardUs* of he* desirable m art they a *y f«*l onto activity to b*. 

in ii*. iwrfT'Ti — i 

U Ssrtirt^priffHrtion^ and Trrtaipg 3oyr*«i It to aprtrteatrt, toot a 

•p*e%«l rttofttotlon ana training oaer** will o* given to to* ISm &. 1 rtaff 



* U) to wm-um 

. ***• 

oocunty jniyriuatiuj, ’ 

■riwn bsffert t to oamnomourt of *8i®iB onlo "3». 'fit sttsndmoo will to 
ib* eandidube im tsn tm AITHA 1 o p M foU o o o ofOnr, training offiser, and 
tho W/f instowdter. «s* roasens fbr this spatial otwoo srot 



(1) Vo IndoatrtaaU tho AEEBa 1 staff personnel ao thoroughly « 
possible la KUBaSjK concepts of operational security * 

(2) To oriat tho otoff in tho theory ond practice of clandestine 
operations within tho a*@«s .ft. 




(9) Vo foolllarlM tho otaff with ruriam tedbaleal jrahlsas of foot- 
ing tho oo speratisas* 1.*., doeu—ntatloa, l»««d preparation, clandestine 
ee noetic oil on*, dispatch techniques, «t». 



(4) To 0 «<{ 0 oljBt tho otoff with mam training aethoda, prooedurss 
ond faculties os they Mf offoot tho training of future UMI eyslae. hr 
(lving this course prior U tho Initiation of A38C8I3 *0* wo *d.U first 
assure ourselves that wo hoot fhlly aseeaeed tho «Uff o an dld a t os nod that 
they are both cooperative tad competent. Second, hot equally Upertant, mi 
will make ours that os * result of this orlsotstun oouroo tho A8TK& 1 oUff 
personnel will know how to Amotion sec ure l y ond effectively. lost hut not 
least, this ported of indoctrination, if well done, will provide Ktf&ARR ease 
officers with an opportunity to influence In a positive Manor tho staff 
candidates tlwrahy to creasing tho extent of K3BA&S control. 



f. 







(1) Senior AB80313 Operations Officer « 80 ore gratified to hart tied 
tho enthusiastic response to our request for a senior of floor reported in 
SffiU-6$4?, However, wo awt agree with the Hold that neither AKISA J nor 7 
appears suitahlo for thlo task. Via-a-vis AEWA 7 our suggest icn is that ho 
devote oars tins to strategic planning and now operetlooal dovolopwst on«s 
ho Is relieved of the supervision of AS8C81B. Our choice for senior is now* 
oo It was la tho beginning, AKTSA at with AXTHA 2d as alternate. They prob- 
ably should both bo oooocood for this task. 



(a) ASK&iS training GifUer* If, after aoooocMnt and careful review 
of alternate candidates, AKR9A 31 appears to bo tho beet candidate Ifer thin 
post. Headquarters would concur. However, oinco he, un l ik e AEtUA at, in 
■anted, to will hate to bo willing to accept the ooporotion fbr tho ttrot 
full cycle, Including tho gre-sysle instructor** training. 

(3) AEH031S w/r Instructors Became he Is technically eery eoapotont, 
nd a bachelor, wo strongly recommend AEfbA 42. AEBC618S 8 sad 9 could bo 
utlliesd In tho “doocy*' fy/T elasooo r so o a a ea dsd by fiabney fbr tho Cadre School 
(ooo pars 2B(2)(e) below). In regard to the desire of ASTSJA 1 to provide for 
the broadest possible dsvslopmtmt fbr AESHA 42, Headquarters agresa In general. 



Wtowt (1) to '£'.$>-11939 



it •: 




However, In tl «w am re^uirewrt to fcaop the otaff at a wlnlml April 

on fool that oooh broadaning «« iUU toko pinos even though m®A A2‘a 
basis mpaatimiy to W/f training in ccnfuaetin with the U.S, tat trusters. 

Ibo Headquarter* review of the CSOB iomtlpUw of the AfJJOBLE *8" oroio, 
plus auboeqttoat independent havestlgatim showed that t he favorable aspects 
of the agant jwronaal picture wn countered Ip a Rusher of serious weak- 
nsosoo* H oentraet to lodaroadoid «RDSOX operation* under projeet AKSOP, the 
following positive fhetero wore evident to the agents wi aowpam - 

tlvoly wl l M »tlnt» d» tbor • mn law or«l* problaoa Pi to foar* Ideological 
Indoeialoa* etc.* m4 there war# no inetaaoo* of agent* rebooting their opera- 
Uoi»]> aae l gntroto. the debit aids of the ledger, hew* vor* indicates these 
•hartoosdngoi the recruitment of the agents within th« AKHA 1 eadre apsten 
mi ottraoV Imoufi certain agent candidates war* p* mltted to eater «o4 
renain in training aftar aaga&lva aeeoaoaonfe* a& a coacoselen to AKtBA l 
*Wn*le% m I security dioelpl ine in th* training oehool vu vio l ated withenfc 
•teptia corrective or punitive notion tobfl taken. Oar problrn boo io how 
to exploit the positive as poets of tho X£WA X fraaewerk far agent operations 
Of tho B3S3SE type without caarifloing basis etandard* of security end opera- 
tional intepity. It is hoped that tho reoenoeadtti «ae bole* will prove an 
adequate solution to thin prehloou 

*• 

tho short ooaiflgs of tho ASH A 1 "cadre ajroton" a» it ha* operated in 
the poet voro dlaouaaod in great detail in WM-Um togatmr with rocewoHWto- 
liens for lararovwnent. Therefore, hi examining tho role of tho «ystea> as It 
affooto tho rccruitaemt of A&KOBLE a«ttttdat*a, it will ho assuaed that tho 
reeoawsnded i ap r ow terti will hare hen ispUsMSted* y ith U U in adnd than* 

It In hollowed that tho improved cadres ayeten will aw* tines to play an toper- 
tant and own aoooaoary role In tho recruitment and preparation of A39I08UE 
agent candidate*. the owning olaaooo at tho Inal ASHA 1 or goals at local 
level, amsm onepo# tho Cadre School (again 0017 muh insooved)* ete., all 
oorto 00 a oaohanino Alp nior proper condition* fulfill* two roqolrenmte . 
Anti the agent* »n subjected to a aocilnoal careening cr oo s to j and eeecad* 
they ora praparod psyohologlcallf to carry nt oporatlenn tasks tdiieh re- 
qoire tiie highest poeeible notlfatln and devotion to duty. Howavor* doapito 
the ioportmeo which attaohoo to this tndootrisatlcn ehl«h tho oadro syetoai 
provides* there an serious ooeorltf drawback* to passing fhtwo ASfC®Ut oonftl- 
dotes throufi the will* Em if tho ratoaoaandotlono out lined la aO^-11931 
all go into effect* there will still have to ho additional safeguard* which 
mot ho hadlt into tho aystoa to protoot tho oosorltj of tho mmtR agent and 
hia operation. 



Wiesure U) to 1^^11939 
page 6* 




Bach «m of the stage# of Urn MWA l cadre * cysts* will bo exsained bo* 
low with apeeial attartlen paid to onaoUr bow this «joU» eon bo adapted to 
the spotting, aaotoone* nd reerultaeat of ASS8RU8 candidates* 




(1) Locsl aSBa X Organisational Level* All oath era sad oaad l dates 
far nsabershlp in MfftU X preaumbly <dU attend svening dasoea, leetorec, 
sewer eaape, etc., daria* whieh tin* the idee logical foandttt loo for future 
evert or wort ast«a 1 octivity to laid. Local Isadora, or representatives 
Urn ASfHk X Ksadquartcre will then recenraflad certain selected anrwlidate* for 
attendance o% the Asm 1 Cadre debed (<tm selections mat bo aide care- 
fally). fhaec selected will bo given to understand that after eeaploting * 
Cairo acbeel course they will bo matoer a of a "trained reserve 0 ant will re- 
turn to their places of local residence. H this Ural md at this ties m 
distinction will bo soda is regard to AB&QBU5 or aegr other phase of covert 
A8T8A 1 work* If tha fOBfUliU-tralncd AEK08LK fUrtruftlag Officer (ooa yam h 
below) apota likely cand lists# among thsse local recruit# for tha Oadro 3©heol, 
ha my oo report to tha AST* a 1 operational staff or to bio J&iAiiK eaao offloor 



r.'gaa^ws&ss^ 



Indicate to tha individual ceaeerood that ho 
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(l) Cadro School Lovell 111 lloa with the rMoaBoadtUcne outlined in 
E8SB-11PJ1, .gH wtwdents entering the Cadre school, regardless of future to* 
olgunant, dlnnhip the foUawinffi 

(a) Couplet© biographic <i*bri«fing by Cadre Sahoel vormtmml* 

(b) Medical and psychological swamiflotion by AKTHA 1 physician. 



{«} w/t aptitude teat ae a routine nmeed&p#. HCTEi At thle 
point ©owwnt la to order «n the suggestion by d JU that there 

bo o b/T decay eesreo set ep in conjunction with the Oedre School. Heed* 
quarters* eoggoatlon ia that net only should all entering atsdaata got a w/f 
aptitude teat bat that tha nan four rathe* coarse (eee aoa««11931) aloe too* 
tala a abort course ©n radio theory sad basic w/T. Than to furttar the dseoy 
theory, a separate 9 post-graduate 0 coarse could be sot op far a fas s tu de nts , 
sens of when art AggoaiE candidates, and they would attend thia aonrat bo* 
faro returning how© or being assigned to other work. 



(d) Aaaeaawnt by KU9/&ft-tral«©d AS84SIS iieeruiter based «n per* 
eoasi contact (he any participate in the biographical debriefing) sad the 
urraloftM an# of ether Cadre School instructors, tbs student Is unaware of the 
ABSOftlB Recruiter’s real interest. Upon receipt of biographic Intonation, 
KUBAKK will ostootatiaally run nans traces on all student# la attendance at 
the Cadre School. Prior to the oowplstioa of the Cadre School cycle, the 
AEtfOBLh recruiter sad the iUBAIiK Frankfurt ease officer will have into tentative 



toriemre (D to mm-i W99 
p*m w 



moamimdfftloaa fur ASKJBIS training* Ho* ever, no awU« of tide m» 
mandatlen mill to wade to the ctatofte dlreetly ad they *dU return too* 
alto tli* «rdi , i to ton ttor toll to on tto toll to tt* toam*. 2fe 
tto onto student* aattoljr volunteer Ibr AHfOai® type nerh (tot* too happened 
to tto past), ttoy toll «tlU Mttn ho** «nd no ooanttment* toll to node. 

(9) Final toiwtowt to MMBU, AgeoUt If tot mwUatoaor aeoeem- 
nmM mad autlfistloRi noted above or# favorable, awl if true** revuai no pro- 
Judicial tot, too K03ARX case officer working with tot ABHGB1.K recruiter toll 
Arwto all to too notorial «t candidate* tentatimly selected for aebubub to 
Itoto^uartwni. It too case tine KM toll to rort««stto and a toon for too re- 
toftato to too candidate toll to auM&ted by too Field* Tbie plm toll to- 
ol toot 



(a) Gover tor too candidate'* dtecppeora&oe from hit circle to 
to toad* to hit pit oo of work «d residence* tor example, a candidate working 
to Parle ML#t odfee It known that ho was taking a Job in XereeUlee to a meane 
of dropping out to ototo fe* ldo mm locality* *hl» It important since It it 
to this Stool that rotor doee tto work «to RIB toftaromto la emigre circle* can 
bo expected to todk otto nuaor lwocdletely If there It my tooploita that too 
Individual bat loft to partial pat* it opto work, too fact that ho too Jest 
r o tat e d freo tto ARTS! 1 Gator* Stood toll probably alloy aa y e mpt clcm of 
thlo *«rt and If fei* retort* it followed op by a planted oovor et®ry, bit tob- 
ecquent departure gar final aeseesamnt toll attract the least pcceibl* attem- 
toot, tbit oarer etoty to import-wd act enly to eemr the candidate*! dle- 
app*»r*me toon hit local tolleo bat Olto to nabs retom eeey la tto toent to to 
re tooted by final aesescae&t. to moo ettei, the reason* tor rejection at final 
a>*o meant «U1 be eeto at net to pro Jodie* tto ntiUsatico of tto candidate to 
•one other aspect of AETOA 1 eeoort mark* to that ea*e, the candidate might not 
return horse, bet eJnoe to tto majority of rejectee* 1 cacee return will to no tot 
eayy, tto reordhaent c<m »r story oast cen adder tide pos* Ability. 



Kgata ^Trained mimiM Hoswifter i to order tc toonre that tto epotttog 
S lMoa«3 to «Kol, the dadro School preltodnay aseeee- 



o, 

*t the toe 

and tto reerultwwfc tteelf bo carried cot to o prefweieaal nmner. It to 
that A "TO A 1 trope** tto mam of mo or too pe roeae toe mold bo 



trained in tto technique* of 

and Recruitment Seettem, OS08. 



aeeecoannt and n«nittn| by the Ahm*- 
b*v Jadivideal* mold to pr om ot e d and 
etoarod la exactly the same manner a e tto staff personnel recruited tor tto 
ASS OB IS malt In tto 0.5. (too para lb atom) exempt that their training mold 
take place in deimcmy. Altfccvud* them meruit ere mo old to Kti&a&K trained, 
they would operate under the cover of the aemtol ASTRA 1 eadroe aystoau *ton 
not visiting local organisations they mold to ettatood to tto Cadre School, 
•moisting in tto aeemoaent of all cadre students hot alert to spot potential 
AES08LS types tto student body of tto current Cadre School cycle* Thought 

wax gives initially to making tto Recruiter completely independent of tto Cadre 
System tot t ie wtU not to practical and mull make the actual recruiting pitch 
toaa toe candidate* tod returned h«se after completing tto Sadr • i&tool ex- 
tremely difficult. The Recruiter, once a toe agreed to accept an 
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Security Inform-/-. 

AitKAUS «— igmt, mot gi— —do— fogarittejf tho aandidoto'o 
«nr, ato. f «td thorn ordaro Most bo *»y»d totb—i quaatlm. 
too oandii&to k— and Mi Hw BuriUr u * mull of 
«t tin Cadre Ml, it to lifcaly h * «Ut *9 willingly and thi <t«Mi of * 
o ao mt ty flap »n r ada aa d . Mi agni that AE13A 29 1a t f«i Mi —d to 
«t«f «f tho —Minty of am*/— trio w& ho to gi— n too 8— A&ar'a Jot, 



d. 1 no nrtft<«» to is I gmi that too gr own— of « 

ASfhA i ROMM— 5—toH — r— to p— to tto — wptamo for Codro Oohool 
Mtrk ood ato— qaoatly tor Attests of 

m tedtoidoal, If prop— If brtofod tgr too K8B&BK udlcal of floor oU— hod to 
too Oofouoa moot— —Old bo of grato a— lot— oo —11 to ecrtato aopaeta of 
ot— —t- oandtdtoo ooooo— d» 



•• SmM^S^MmmA .mm* »&» too — oaij* Of 5*00, too A8WA l 
ttltor toll —ran— too iontor of 



too oaadidofco to C80I to MtntoN with 
too grooodapo ootlinad a—. Ho— too final —ooooo— it will to —do fbr 
jwits. to oookot too ©08 All Sootlon, Headquarter# ton o—d too ABJOBLR 
—it oo— offiooro to — — rur, too ooooso— at will lneludot 



(1) H o P hoto — too oatdtdtoo’o biography, 

(2) I®3ARK phyalaal QJcawinatloo, 

($} totototod oooom at, 

(4) tototood A£HOBl& 00 — offtoor - CSC® m afftoor — oooo—at 
—4 #— Itotion , 

(s) uorum, 

(6) Ho-tooafe of too Go— ftptittoo toot* 

Aftor a—M —loti— of e*^ ftBil umnwot. too — — ol «a» 
ho f ar war da d to Htadquatoara too diroot poooh and fl $ Q — otod. Maoowhilo, 
tho — peaceful ooi toll— toll ho pto — d to o hooto training — d oo— — o— t 
ph— —dor tho A3®<sa£8 oo— offi—ro (— d with 0808 Ada —plot— > —til 
090 So rt— Arad and too t— for to too Ifeltod St— o— ho toitlotodL G— o 
thagr ha— antorod tho final oo— — t. jdta— , and §> into tho hot— training 
parted, —no of too oandidat— will ho pa— ittod to rot— n ho— or portioipato 
to any ABBU 1 aotitoty unlaoa thagr a— — Jaotod. fhlo will Indtotoa oooootton 
of all — r—opoodo— o —la— anto—iood and o—t—Uod by EfJBJVM for oo— r 
roaooao. It toll ho at toto point that tho ooourity —too —tod balow toll gp 
to to of foot for all pom— ol oo— anotag A5S3HCIJ U2 ^biroiiadjisi , Hilo g^M^^^aajaawaaiat^ 
training- — —m t parted to CSC® will — aa axoallato tato-tdon” point 
—4 toll olao tot* — tha heat poaaibla to— of rojoetlag any inaatiafactory 
train— bofcro getting them to DO 9, 
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4 ienri ( 1 ) to 0^1193? 
tod* *• 



dftsr SS9 Is gr*oto4 to «U if ths aaadldatoo te own newt tmtelagi 
too onto will bon to &6S with too mmiM mm flfftetn Rating os 

••sorts* %• m o w s aw* Kill ts •blaak* wdar tto fVMtito* of Spool al Pro os O aras 



sod an ffiEtsOTCR typo airlift appoere to to tho tost prostisol* to (m othar 
tto tattoito mmk 1 aptotaa stiff s rabar a or# to to in for mod to to* 

intftto of tto «tt to tto atoMtoa toll mala wndsr issort at ail tlsos* 
Tto datailod ssswitr rogulatimaa to forts at BOS wUl to dU**so*4 in pan 
$• (t)(a) Mw« Httoat it toto to toatoto at tto aotaat tot a tost* 
pronto* iS>f ff iyy wo art pa rs ftt art to hand!* traialai in if 0*0* Is tto mod tor 
somtant astoralslto sf tto tnttoss* feosoartod ag«t mmUoa will not to 
poxodttod. topotitlto sf tto ooourlty ImalM whist ooeomdi (hurl am tto 
ASSQ8UB B ajwlo ss s mult of totouta auporwliiaa sad waaaoortod wam tto 
will oat to toloratod* tto of Mr a p s atod atfanfe *lf yen #an*i toast m am, 
tow can yoa tyoat so tooldsf* will not oh sago this ruling* ?srtfc*r» tot only 
w whstoty wo as foaranbos to all totsaaa toot all sf tto to wUniw tooo 
totovod la « sssoro asnar daring training to to Mat on « oooartt r aatom 



totovod to « otooro moor daring tra lain* to to Mat on * oooaidt y pattoam 
to which all ton to eon for*. If too trains** ana sot praparod to safcuU to a 
r sglia a a Whist laalwdoa oosstoiy «ttparviood n«Mln m i oooM.tr sarar«» it 
to dOWhifol if thay «ro worth tto offtrt. Post owporlwato with ottor isojooto 



so wall as ABSCBUB has tom that tto tratoooo too sods toowparoiaod room* 
tisn tto tojiat toswo won Hast aftan tto toast rallahU, i.a., ASHQ8LS &• 



LE 711 HI 



I. a;. : Vi.v 



mMmzrmmzymr. 



a* ^toittoR i too ntonjut A®«BIE to a Joint *U8 asjwaB»a 1 «pm 
UM «mvpa*R»vttoa# tto Qpor&ttooal tfetit aotahltotod to tspliwawt to 
frojost asast to »o spa a< d sf hath g&dx and asm 1 staff ponoEciol and to 
looiasnlhTo for ant only too omantl^k of asast s^rsonnal hot far ttoto 
dimtdoR toaldo too tfJS*S*a* ao wall* towowar* a adogto wait oarrnot oaoily 
oops with all sf torn mponotodititoa to a mm ro «A afftotont wawnor. 
tor tog syatos *4" and *»• wo saw too aoourity sad tonsticnal wo a tiissfso in- 
to rant to torin# Jsoth operations «*d tratoto j aondnsts d to sotao dogroo wndar 



fMtfa TbtMftoF«« fefcft ftl&N I 



Ctoattssl tott and tfatsMi 
Hold thinking (woo mMW) 
Sf operations and tmintog. Xi 
mhSidAi into a Staff Stoamri 
to daosritod to tot ail totow* 



a ^o d aast o d to sons dogroo under 
4 below f«r organising tho 



too fhasttoas to not only in s aa a rd with 
will alto fit into tto fioadqaarton nattorn 
ism* too mourn Opontiml amt KlU 



and a Tratolas flas s nt . toah of thoao also onto 



Pn tost omw 



(1) ftaraoonal i 
Omoor and t! 






It Iha staff fl aso Bt would consist of too stts&ai a&hobuv 
tto AETNA. 1 Cantor Oparatiaos Offioar* 
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VJ 

(a) gtoerdinatlani 






(m) 

would la affect 
to Chief, QS/3 
Of the ASS082E 




the prin 

and tattoo# tdn to 

8«S>*proJeot. Aside fsro« the Training filaaani noted below, the 
FNjNt (ifftoer would have at Ion# one d«ak of fit** to aaatot htou 



the project of floor of the Staff ^leuent 
4*ik Bo would bo reeponaible 

and 5/AR far oil operations! aepeote 



•?* — ftSJS r? 

OfiJy W |NN»pw§WM KV IM A»TO A i ^wf lAmwA# ]| 4 

and T) generally fafwsnd m the pogNM of ASKOBIE operatise*. The pro* 
aodaraa for fapl o n e nt tog thia ittpaatbUltf an outlined below* 

(3) tooatlqa i tta Staff Blonawt would b* located In a aafa faouee 
other than that lo which the Training He want la installed cod at mmm distance 
from the latter tost allot loo. fhla loeaticn would cdeo be the reeideao* of the 
*HW* X Senior Operation Of fleer and would bo th* plaoo where all A35SOBL8 opera- 
tional work involving KUSAiuuASTfU 1 coll a bo r .glee would bo eon footed. Under 
no cdrotawtaneoe could the W 1 officer ewer bo pmdttod to dilt or la am 
the location of Headquarter** installation* or 038 Baadqu&rteva* Ho file*, nap* 
Mai agent loeatioos, at*., would bo walntafnod there. The BEHAI aaoo offl- 
oar toll bring the ammcvjr aster! al with hi* for operational oaaferanoaa end 
than return It to Headquarter*. fhto would net pertain to won eeneitlv* 
reference Material*. 




tBi 



.t loa i The wtivltlM of the Training ffflamnl 
of the aaMT^mtlonai Itait aS’loaarifeed below. The StaffStoi2to # both 
WBftklt and AETUA J, So reoposaiblo for insuring that the Training £l**ant la 
provided with oufflotent operational dlreatlm to enable It to pton end 
duet training mmnm consonant toth the trainee* 1 expeatad tosaleno* 




hia «Mdm aa outlined above while the AiSTBA 1 offieer win hare gMI ■fun f\ ei/JA jC 
anther itjr to approvo or rejeot operational plana m they develop, or to adb- 
wtt hie own proposal*. to order to clarify several topertent aepeote of opera- 
tional jamming thioh have beau sob Jested to headquarters ari tides in th# past, 
the following represent • too KtfSASK position to regard to too operational plant 

(a) Sbhdtoa t Often to too peat, trainee# have not bean absolutely 
oloar aa to idiot the oSjootlvaa of their ala slot wore* to too future tooao ob- 
Jeetlvee and teat* anat be worked owt in detoil wall to advene* ee toot there 
can be no atovntoiwtandlnc of toad the trains* was supposed to do one# ho to on 
hie ale* Ion. If m ogeot to to fulfill the objective* of tofc-pfojaot AM03i£ 
a* KUBAftK understand* then (eee para 2 of oomr dlepsteh), he esc not securely 



Awi >«r» CD to 
F»*» XL 



' partldpets tn active propa^mda work or other w»it work and ho should to otauSo 
half war* of thin foot. Howevssv o&Sooo hi* objnUrw art carefully planned 
ho will not know what tin# to do* 



(b) farceto t tim target area will bo assigned in the Mm unison, 
ea tho boot* of lb» operational Objective* and task* aselgsod, there to * 
definite reason ftp the trainee b» enter this area* After the agent enters 
the area ao a legal lead eitioen to m tins to vendor idiot should bo <bne with 
hln. 



Co) «*»**•«• ***** ** «• ***** i 

operatlcna officer Ao fellr am otnaranb of the dooeaentetioe end legend { tatt o o 
affecting the AJTW8IES, bo to then in a hotter position to aoslot we In handling 
the agents* recaption of oar sever sty&estloas. However, It nudfc bo aooojitod 
that SBSA8K sennet always gkf $ the AIWA 1 effloer full details if the Inforww- 
tlen to produced ly ooore eo other then AJSKOBLS, KUBARK, therefore, reserves 
the right to dot belt the ascent of information en the omareee of ASWOBtE agents* 
legends and dOOWH—ato to which the HR A 1 officer ohell hate access* 

(4) Sg riffltft Pamiilfl a lLW nebonmeat cycles every 

effort will bo nado to tnprono tbo preen it ejrstee of V/J wndentton bub, 
rather than oontlxndsg to rely on It eo tho frlnoiy ayvtea, tbo Israels will 
bo planed on oeeorw postal end other types of olaMeotJjie osowwilo atjano 
■rotmo so those bon suited to osmriut tho neml burden want r eoo r t lna* 
VT eon then bp tee sor e d for laying m sere operational wrengeaents and for 
swsffgsnolse* In op&roaedKing tho onsoonUatteiko sepo at t ©f ABAC® IB, there ere 
other f«oter» in oddlti.cn to the general thoughts opted above which saaot bo 
oetlofootoflljr olariflod before KUSABE-^EfKA 1 ooUaboratlcsi in jySHastK could 
oentlnaoi 






As wo fecit alreedr dliooMtd Dm 
natter with AKFHA 7, wo do not bslieve be will Object to oar selecting a d d r oo osa 
ether than thooo of AIWA 1 oeert swsbere for opr lire drape* In the poet KBXAitx 
has not Ijosn able to do this but it son nor bo arranged and in «sny eases with 
wdeling oorwmgMhdanoo channels. 3h tho event we utilise AIWA 1 ut w e 
we nuet re is qA aolss the need for detailed inferential en the addroeoee in 
to per fens satisfactory dhee fee before the address in mod* 



a & «*• event en AIWA 1 neater is wood 

ao a live address, we nest knew exactly how the nail is re severed. Xo the 
addressee wfetiagT Xf not* who pteho up tho nU and tenter what cover (versttyo)? 
Chao it is picked op, how lo it sent to the AKffKA 1 staff? What addrooo Is 
used and in what condition done tho soil arrive at the AET8A 1 staff? Pr ocedu r es 
elroadr established for handling nail mow it lo delivered to the KtJBAJtfi Frank* 
furt ease officer are satisfactory bid «noe again the reminder that action should 
be front* inassonh ao thoao oonscnlcotiarto very often contain information of 
lanodlftte and vital interact tc Ike controlling Staff ilesont. 




Bulan** a) to w^aum 
p*m u« 



M rf 1 . DpMMUawa. IkU, tfc* OMMM 1 MU> 
MS iwwr* n«» nd tfmliM p to wiai 



KIM feto 
OR 

raid dlnMlon 



R»r#BRI» It MMfc bft ft KtfflAaJMEWA 1 Joist Rdl&VR III WSSfy S0BSS Cf 
the work, f»t bearing in ntod toe essential differences MMnb KtKUM rat 
A&TSA 1. fh isreftare, no do not too tbs Rood for, cor os* w accept, separate, 
(uncial ASTBA x cedes or Upbore nor for special raa&hon&toe&ors* If lit oil 
other things, the approach to the «gento was oft « Joist trails,- oven to final 
briefing (so* para (6) (a) below), giving thou this separate sods it tbs last 
etlmie Mould do*tr«y that, There is no ebjestlon to a oodo of the typo already 



the provision of -me Uni 



MM, if sesarity to aswa !•* concern, 
and M will oliaiaats say sonorana on 
this score, Oar ocnoera in this anttor to to reaove «gr room .for olsondsr- 
eUndlog on too part of tho agents of tho nature of m gASfUA&t BA 1 salattonohlp* 
hence, too position that aeparafca code* «r osthosttoators aro unacceptable. 




tdUttos to 
mm* a delineation 




it tone of too reepcusl- 

AHuawg ojnraucft* aro Joint} others root solely with 
toe we toportast recpoo*ibUiti«>* to gl von tons 



(a) ^ todofiao i AU final briefing of ASMOSIK trainees m 
toolr Mission, toJomSitoAttow dll to oarrlod cot Jointly to tho mm 
project of floor and too 48TKA 1 operations of floor. There Mill to so separate 
brisling oltosr to mm or ahiha i, ah agent briefing «1U to p orf e ria rt to# 
or enisr the direct euperviUeo ef too IWtSftK project officer «od too AKTSA 1 
traitor operatic** officer. If a repetition of too &BSOBLB 3 ««n occur* to 
which m agent was gives a csperate, wynttoor tood briefing rastaoMt to too 
ABttA 1 operettas* officer, it will to orassldsftd os a flotation of toto tote* 
east* If it Is dtfcemined at toy pairs in them operations that there has been 
o delation of this regulation, toes operational collaboration on this basis 
Mill Oftsss. 



(b) BtoBtttofe i This Is seloly ft responsibility* Method* 
of dlsjratab need lor MMXs nay involve faeilittoo wed in ether KUBa&e 
operations, hence no lUsr&A l staff nsrator will to tola to eecosspeny the agents 
to the dispute* yeto t ralm KUBA&K apeolfionUy authorises it* 



(T) 



leas t All tosoitof 






V/T, to asssagss er other foras of s'liisisilsatjas sill to shown to too AHTBA 1 
Operative Officer by too £U343X Project officer at too Staff Honest oafo- 
hones, together they Mill propers repUso, to copies or lags of those Messages 
will to nadati&asd except at Headqu^tors straps adequate security asssuree are 
Is effect* However, they dll to wed s available to too AHHA 1 Operation* Of* 
floor whenever needed* In addition to handling the current traffic, too Staff 
Honest (EUBaM trad STKa l) will prepare opertolcnal pregrraao for too direc- 
tion of agent* operating Is too On tho KU&A8K, side, those plane, as 

wall os all neaa&gee will, of aeuree, to approved by the Chief, 3&/1, £H/COP 
end a/aa, Ito AliTBA 1 operations Offioar Mill have full authority to participate 
fin the diroctlcn of current operations jptttout having to refer to tho AETfiA 1 
f Operational Staff, fraakfart. 
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StMlttSI* U) to 
mill* 



(I) Dm Training fitea** MU ooiiMot of Dm seam 

Mtar MlnS «™mm* «i or two MOiotaM training cffUm, <nd o W/T 
l«*tru*tcr. hw MTS A 1, there MU bo e Tnlnto« Officer **d w/r lG»troe- 
U»« 

(4) [ ilfcryrdl f |iB maii 



(a) mti Tb* *3®MK fttc «f floor* are vw»pansibl» to th# Ohl of, 

00ft, Dr *o«ai4%y, Martoietratlcn and tb* l*pX»t*ritati<» of tho trailing pro- 
|f*Mu Sbr opo r a tl o a o th* «Mw) Viar an 8*14*4 by the AESQSLR 

Frojoet Officer **d th* q/SB *• 

(b) ISXSa It Dm AStBA X staff pevewsi*! «f tho Training BX»»afc 
MU «OiM to DOB dlrootivee pertaining to eoeoritr* ad»ini*brati«i and 
training. So th* »v«t th*r* i* dieatgrcoawt, th* diroctlvo MU bo first 
obeyed, than o report forwarded to th* SSSAM Training officer, Mo «dU toko 
11 «P with th* OHinf, S®»* So th* aront- th* BgobSen roaatn* wnoottlodu th* 
A2THA X btM&t Off&ffHr MU die**** it with th* ftoalar A&TtiA X of floor dr th# 
OforstlouX (Mft Mo MIX pX*o* It before th* AESGB18 Pr»j**t GfiStear. At th* 
8*a* Um» th* 198&8K Training Offlotr MU wort , through th* Shi*#, 908. to 
th* &SJ83IS Project Officer cn th* natter. At thl* Juncture th* probloa MU 
bo tolvod hjf &r*et At«niMl«H bob**** th* GM*f, !JGB, and th* ABhOSI£ Project 
Officer together Mth th* Chief, 38/3 WiX*e* it 1* folt that a jsollojr dOOtMcn 
la required at a ti|br Xorol. 



(a) fl ml i Th* Training SXoaret MU operab* within th* fraao* 
work of tutalnietratiro, loclatUe *»d ttnanao wndittoa now g»romtng 80b* 

2t la abroad that th* payaoift of aesobis agent* MU bo throo# th* ABtSA 1 
Training Officer or Senior Operation* Officer rather than MveotXjr iron Ktfil&aa 
PoroennoX* 

(b) tSm^SgOlksJm «M*r wait arrsagwront*, *U 
h ooaMtoop lw g pnwM MU bo provided bgr DOB* Duo to *o«arity and ether non* 
•idaratlcma it MU not bo peeolbl# to bring to h<M**toe«pict§ p*r*®im*A fro* 
abroad* Xf, I n w tWf, DOB and Dm A®fOBLB Operational Unit etaff , ohenld oU 
agroo Mat available perosnend war* not oMlsffcetevy, it night bo peaolbl* to 
otllloo ABTHA 1 hotasekeopor* recruit *4 In th* U.S. provided that* 

i They vor* or oooM b* fully oloarodf 

| A really suitabl* cover etory oettld b* provided for thoir 
activities which did pM , hmslw th* overt AETNA X organisation) 

1 They could error ajji contact with the overt ASThA X noeber- 
ahip both in fcb* U.S. «od abroad) 

4 They wwe l^pMllflod for thin type of work* 

r k ’ : -l 
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(4) ftyagiian Xfc should bo ropeatod Hop# tost tho first, "flop® pro- 
duood bar f&Uwo bo *4fc mm to mavltf r««oU4iasa will result In tha torairation 
of tho Training Slowont'o aetlvdbin*. .Urn vtomtA&n bo KUBaRX in having a 
moot* bate at told* to brain agent piroowisi are won? and Hsad q ua rto ne do- 
«tm bo retain and vxjvsnd this fssult^. Rwaos* ths above worsting cannot bo 
taken lightly. 



(to) gb-jtoar Snoervlalcn t ASSO&LE trainees will bo brought into tho 
U*$» enter ^peoial ISnSwdB iYooodurc* <* a tonpletely " bl ac k 0 basis. Tb4» 
pro aodur o soils for a Mi m of floor to bo with th*» at all time* All worn* 
Uon wot bo fuporviotd. %ile wo will <fe ofaqrthlag to our power, naturally, 
to nako onto recreation «o interesting and sUoaUt in g a» po®»4blo, tho 24-tuwr 
ml* uUl btoww irbaow© unJsso th* Agfa* 1 otaff jwroeimol verb along with their 
KSJB&HK eoHo agues in reducing as *»afa a* possible ton a dlwwn af feoto of eon- 
ttitoal ou porv i rten. Certainly* m will nob bo able to tolorato «vjr inetim ao s of 
ASTHA 1 staff poraonnol attsapiing to violate Ibis rule is order to "please* 
tho ogaebo. 



(b) §££&QML&SS£* *» w» «d physical security of to* brain- 
ing eafehousw to of groob laportwwe to too namitr of tho op erat io n. AH 
pomnm!* KmmK ant astka, staff «nd train*#, onto adir no oirounotoneon 
viola to too epfcrlb or too letter of tho eetor nmgoMb or of ruloo per- 
taining to tho pfejreiool wwUy of tho house ibeelf. 

(5) ff-iiMm f s-sr*. *i &l o o i The (okwtln of training fooillbioo tod bho 
ruloo pertaining to thoir use 1* solely RUSsRS’o roaponaibility and So mteouted 
tor oos. 



<*> 

lb will bo 



*b tho tioo braining program art dram up* 



Lty of too S4f3ASA Training Of fie or and DOB bo determine 
What inst restore aro to bo aooigtod to teaob what eoaree*. fho doo iol ew mill bo 
undo in oil ooooo* as otobod above in tho dUousolto of too else of too ARTS A 1 
staff* on too towio of ability. It os* ho that all of too inobrootoro will 
cobs toa DOS for oil oooopt straight iodoetrinatlcnal ooursos* or it mr bo* 
nod this mam probable* toot son* of too courses wi g ht aloe bo taught tor ASSSA 1 
poyoooaoL or own hf the KU3/J& AMQBXE hvjut Of floor* XT too letter is too 
oooo* these “visiting lecturers" will fit into too progre* and fellow too ruloo 
laid doMtt by too Training Sleawnt wad tm for braining cessions. (BOTSi lb 



pfobdla that JAVAS will be used for Soviot SeHity Instruction hob it 
is nob dooirod that bo moot as y of too ASTBA l staff in domsoay. They oould bo 
Infernod that he is in tho U.3. and AS»HA 24* if ho Is chosen* will bo ablo to 
meet bin hero.) 

4. MUHsmOo twoon too. ASMtA 1 Frankfurt. 



a. asowtiJBQ i Hash a&n&h* tho Staff Hornet will proparo a report which 
will infer* th# XiTUA 1 Oporatltass Staff (Alfa AS 1* 4 tod 7) in sonoral of 
too progreoo of operations inside tho U.3,3.U. The roport will iaoludo a 
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“traiitteg «aa s jreparsd ^ Ate l»8S rad ABTfcA ouster* dr Ate Tratoteg 8d»* 
mba tadltaUsg )n> Mil AttOBiS traioea Is p r ogM e s iag, <r cot* «• the «m 
mt to* % »H«r It teportaai In tow eewsA d ad M with a p oss l hl * 
disposal mm fsr which AM frrakterA sAaff n»A M alerted. this saiAtiljr 
report uUl M facw a r ded through Ittte&i ehratels to C ZUa Frrakfsrt who 
will read it to the AfifHA X aUtf. r~" “3*111 relate these report* oo file 
In bis off!** ad rate AMs anUabuto l&s AKfSi 1 Operation* Staff upon 
r eqe sa t hut will wt release tonu fbrse»*X eorreapeartcnos will not M used 
hr ASifHA x rasters ts dtesoss effietel Mttan* if this mows* <WB«ue will 
consider it a rajor teoteh of this a gnesu ra t . 



frgwfr w jmstc s^rstL. 

at toast Antes Mr f*«r if thsjr so reqaset ter tto parpese «f oraettlAiug with 
tbs Staff fttoasaA on ASHGUL& aattere* these visits ora also provide an oppor- 
tunity ter dissuasion of otter A&SAtaUS operational matters* 



5. i» ths evwat that a psnstrution by tte ftI3 of 

tbs AE80HS Operational Unit is wnoevwred, or if ASIOSJU agrat* testes «*o 
saptwred or doubled, ftfflABK will insofar so posaibl* permit the abwa i raster 
of Ate Staff Usasafc As parti oipa to te rssoltattt tevestifatioas. How r e ar , 
this oaanot te fuaraabead besets* of ths vary tutors of CS iarooAlgatloos rad 
X&S&& aaot reserve the rigtd to ooadust independent investigations of any 
as pact of AfHOBll operation*. 

*• MAJattai* 

It is felt that As attract to swrafc ths epos tel operation rantlraod in 
Mrs i t 1 mid sostAsr our f cross a»d rake the establiahasnt of the 

A&80BXS Opor^tion&l Unit rare difficult, If Ate primary purpose of euoh an 
operation is to re-supply the agents Isolde, then wo so* feel wo will be able 
to do so without rauntteg a tourist mission. 



b. 

(1) field Acticni 

(a) Agreement on Protocol. 

(b) Fall aseoesrante of staff dsndldate* and forwarding te H6 
as per para lb* 

(o) Selection for training at 'J 90 I of one <USF»A 1 recruiter, 
(d) Selection and briefing of esdleal officer. 





UNX 




m m* (i) to mum 
MP U.' 









rr 



Jr 



Jb 



'//7 



(I) Headquarter# A*ti«ai />?K . 

(ft) Roqoest for CSC m abtbAS 24, 26, 42 and 31 

(b) Preparation of rwgKOt to TO/S tbrou^i 1503 far oovoft 
training in the U*3* 

(e) Transfer of otafr to Stafcoo «j»n receipt of aloaraeo* 

(3) TtoiAg of the recruiting, mwo«s*i* mA wAUvAmef training 
phtoo of e/el* 0 *m 4epfid upon fWLfUlwmt of 

mrgaalotttton <4 the Cairo Soheel and eyvton «o oafUlao* to BKM 1 S 9 L. 
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The f editing Cttgges ted Protocol le submitted 
fbr the guidance of the field, mie la baaed on the 
old Protocol sad the changes embodied in Fneloaare 1 
to this dispatch, me field la at liberty to aatee 
whatever additions are d o o raad necessa ry. Scweear, 
they should recaln within the frenewcek and spirit 
of the principles outlined in f nolo ware 1, 
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I. MeeUvwa BS L&M&SB&m 



!• The km^U; Unit is organised for the training of AET8A 1 members 
far penetration operations in all ports of the ®S®a and for the direction 
of those operations os laid darn In ba sic plan KARRAS . m ? 7 

2* the Unit nill be organised with a Staff Eleassb and o Training 
KUawnt. 

au Staff Stwmait. This will be the basic directing authority 
for the tfRSWTwCr It will consist of a Senior &FVBA 1 f’pe ra- 
tions officer who will be felly e&pcesrwd by the Aim 1 staff to 
slice final decisions on ell kWsmiM natters without recourse to his 
superiors # aid a Sealer KtJSAEE t reject Officer* the staff element 
will jointly decide on and implement all AFfiOShS natters pertaining 
tot 

(1) The direction of activities of AK8C8L3S. agents already in 

the U.' SR 

(2) the planning of operations for AUS08LR trainees 

(3) the prevision of operational direction to the training 
program ef the afsosle 1 Training element 

(h) yrogmeo reports to the AETHA 1 staff in Oermety 

b. training qUyaeat . This will iaclwte AET8A 1 and ETPAnK 
training ffiaw SwTwiXl, wider the guidance and direction of the 
Staff Element, Jointly* 

(1) Prepare and inclement the training program 

(2) Ft© responsible for the sortie and discipline ©f the AFM03E8 
trainees 
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PART II. Training 

1. Instructors will bo assigned to teaeh eouraec on the basic of 
ability and technical knowledge. Thus it ie possible that outside in- 
structors furnished by ITOBARK will teach certain subjects under the 
rules and joint direction of the Training Element. 

2. KTBARK Is solely responsible for the security, finances and 
sdad.nl a tra tion of tbs AESC8LE Unit. 

1. Housekeeping personnel will be provided by KU3ARE for Cycle C, 
at the end of which, this provision will be subject to joint review. 

it. For reasons of security, ASS09LE trainees oust be under 2k hour 
supervision during their entire training period. The implementation of 
tills supervision and its resultant ecrale problems are a joint AETNA 1 - 
KUBARK responsibility. 

$• Progress of the trainees will be reported cat in monthly reports 
from the Staff Element to the AETNA 1 Operational Staff. 

6. A representative of the AKIRA 1 Operational Staff (AETHAS 7 or 3 
or k) will be afforded the opportunity te come to the U.S. at least twice 
per year to consult with the Staff Element on AEKOBLE matters if they so 
desire. 

7. The AE8QBLE Unit will be maintained on a covert basis and will 

be completely separate from any AETNA 1 activities in the U.S. The covert 
nature of the ABNOBLE Unit will necessitate the use of carefully devised 
cover stories for all AETNA staff personnel. Knowledge of existence of 
the AKNCBLE Unit will not be made known to any AETNA 1 member not officially 
connected with it. AETNA 1 members of the AENQBLE Unit will not partici- 
pate In any social or political activities of the AETNA 1 organisation in 
the U.S. 

8. Ho AETNA 1 member stay become a candidate for the &EN9BLE school 
until he has completed the Cadre School. Prior to assignment to AEN0D1E 
each candidate will undergo preliminary assessment at the Cadre School 
and final KUBARK assessment. Each candidate east be approved by KTBARK. 

9* Selection of training Bites ie a RUB ARK function. 

10. Direction of W/T training ie solely a K 0)3 ASK function. Imple- 
mentation of W/T training is a joint AETNA 1 - KTJBARK function. 
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11* Day to dear decieicna affecting the training dieoipline and 
Morale of the trainees are made jointly by the Senior SUM SR Training 
Officer and the Senior AETSSA Training Officer* They here recourse 
to the Staff Fleaent on canes of disagreement* 



PJUtT III. 




msss. 



X. the direction of operations of A^W, agents la the UB; H ia 
a joint AETNA l - KnoAStif reeponaihllity. 



2. Missions for AKR08LS trainees will be approved by the Senior 
KTJBAftg Project Officer and the Fenlor AET?4A X 'peratlons Off leer. 

3. Focurity of s/T ctstmaleatieos with ABTSM X perecanel in the 
CSSS will be the sole responsibility of fHJSABK, »*int«nence and expedi- 
tious handling of all agent traffic whether S/e or vj/t ie « Joint ABT8A 1 - 
STJ3AM function as rep resented by the Staff Sleaeat* 



U. All lege, sassages, aap*, charts, copies ate. pertaining to agent 
traffic will be held in secure KUM*0C facilities, this material will be 
available to the ABT5» 1 Senior ’Opera ti one Officer only* 



5. Piepateh and technical training pertaining to dlepatch is solely 
a KWkRK responsibility. All decisions affecting dispatch are a fttJBARJf 
responsibility. Exact tine and place end method of dispatch will be cade 
known to A STM 1 kW,'Bl£ ataff personnel on a need-to-teno» basis o nly at 
gff^AM^ diScre tlon * However the AFTSA 1 Senior Operation* Officer, mlET“ 
ia hie planrX^?activitiea participate in selection of the general area 
of dispatch, 



6, Mission briefing ie a Joint AETM 1 — KOBAHK function and is 
the responsibility of the staff FI omen t with the assistance of the Train* 
lag Rleaent Off ice re, Unilateral briefing of the agents by either FTfBAM 
or AET8A 1 la prohibited. This includes separate Missions, codec or 
authenticators. 



T. ffUSAHK shall have the right to delimit information on scarce® of 
doesaents and legend intelligence available to the A&'TKA 1 Senior Tpoira- 
t? ojm Officer when that inf enaction Is produced through other than A~THA 1 
channels. 

8* All correspondence pertaining to AMOB'hE between AKTUA 1 APN0B1.E 
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staff personnel end the AWfflA X staff will be through fTUBAKK channel®, 

9. All contacts inside the BS&B end nail addressee abroad for sA 
provided by AST'S*. 1 will be eccuriiy checked through the facilities of 
gttlARK. In certain eases addresses will he provided by sub ASK. 

10, In the event of a penetration by the R1S of the AUSfBLF opera- 
tional Unit, or if agents are captured or doubled, the Staff 

riesent will participate in resultant investigations* However, %WkM 
r eser ves the right tc conduct independent investigations of any aspect 
of AES-31E activity. 





